
UCOP Policy on Vaccination Programs FAQs 

 

1. Some Program Attachments both encourage and require members of the University 

community to be vaccinated. Which is it?  

 

This policy strongly encourages all members of the University community to follow vaccine 

recommendations adopted by the CDC and CDPH. Only Covered Individuals are required to 

Participate in a Vaccination Program by staying Up-To-Date on required Vaccines or receiving a 

University-approved Exception in a Mandate Program or properly declining vaccination in an 

Opt-Out Program. (University Locations and Programs will define any requirements for Covered 

Non-Affiliates.) For certain workers, such as health care workers, CDPH or local public health 

orders may be more restrictive than this policy and the applicable Program Attachment. In those 

cases, the more restrictive public health order will apply in addition to any other requirements 

under this policy and the applicable Program Attachment.  

 

2. Am I required to be vaccinated to attend school?  

 

For Mandate Programs: Covered Individuals must receive any required Vaccine as a condition to 

Physical Presence at Locations and in University Programs, unless they have been granted an 

Exception.  

For Opt-Out Programs: Covered Individuals must receive required Vaccines or receive Vaccine 

Education and submit a Vaccine Declination Statement to the Location Vaccine Authority as a 

condition to Physical Presence at Locations and in University Programs. Covered Individuals who 

receive an Exception or Opt Out may be subject to special NPIs.  

 

3. Does this policy apply to union-represented employees?  

 

Yes, in accordance with any applicable collective bargaining requirements.  

 

4. How will I know if my co-workers or fellow Students are going unvaccinated?  

 

You probably won’t know. Because vaccination-related information is private and confidential, 

the University will not disclose Vaccine status of Covered Individuals except on a need-to-know 

basis; however, third parties and some Locations may distribute badge attachments, stickers, 

pins, or other indicators that vaccinated individuals may use to show that they have received the 

Vaccine.  

 

5. I teach both seminar and lecture classes, and as a result am typically exposed to many 

students. Will I be informed if someone in my class is not vaccinated?  

 

As will be the case in any public setting, you will not be informed of the vaccination status of 

individual students and should expect that some may not be vaccinated.  

 



6. Will University of California Health specify which authorized or licensed Vaccine is preferred 

when more than one is available to prevent a Vaccine-preventable disease?  

 

No. 

  

7. Will Locations provide paid time off for non-exempt employees for the time needed to get 

vaccinated as required in a Program Attachment?  

 

Yes. Non-exempt employees and hourly academic appointees may take up to four hours of paid 

time to obtain each dose of Vaccine required to stay Up-To-Date. These employees and 

academic appointees must provide advance notice to their supervisor.  

 

8. What if I experience flu-like symptoms as a result of a Vaccine that mean I cannot work as 

scheduled, or attend classes?  

 

Employees should contact their supervisors, local human resources, or academic personnel 

offices with questions but as a general matter, accrued sick leave, vacation, and/or PTO may be 

used to take time off as needed to recover. Students should contact their faculty/instructors 

regarding minor illnesses or disability services to address any significant issues.  

 

9. If I have applied for or been granted an Exception in a Mandate Program or if I have opted out 

of vaccination in an Opt-Out Program, what Non-Pharmaceutical Interventions (NPIs) will I be 

required to observe?  

 

Each Program Attachment will describe any required NPIs. Additional safety measures may be 
deemed necessary, depending on the circumstances, by local public health, environmental 
health and safety, occupational health, or infection prevention authorities, including the 
Location Vaccine Authority. In that case, you will be informed of any additional requirements.  

 
10. Who will pay for the Vaccine?  

 
All of the University’s health plans cover CDC-recommended Vaccines administered by an 
employee’s primary care physician or at a local pharmacy. In some cases, supplies may be paid 
for and furnished by federal or state programs. In addition, for required Vaccines, vaccination 
will be provided at no out-of-pocket cost to them if Covered Individuals receive the Vaccine 
from the University.  

 
11. How will enforcement work for failure to participate in a Vaccination Program?  

 
Efforts will be made to encourage Participation prior to the Compliance Date. Special 
requirements related to compliance for Personnel and Students may be addressed in Program 
Attachments. Those who fail to Participate by being Up-To-Date on vaccination or, as applicable, 
requesting an Exception (for Mandate Programs) or submitting a Vaccine Declination Statement 
(for Opt-Out Programs) on or before the Compliance Date will be barred from Physical Presence 
at University Facilities and Programs, and may experience consequences as a result of non-
Participation, up to and including termination or dismissal.  



 
12. I am at high risk for severe illness if I contract a Vaccine-preventable disease (e.g., 

immunocompromised) and even though I have been vaccinated, I know that no Vaccine is 
100% effective. Do I have to come to work if my co-workers or Students are not all 
vaccinated? What accommodations will be made for me?  
 
Please contact your local disability services office to discuss your situation and possible 
accommodations.  
 

13. Will the University accept internationally approved vaccines even if not authorized or 
approved in the United States?  
 
Yes, if the Vaccine is authorized by the World Health Organization (WHO). The WHO has 
developed a process for assessing and listing unlicensed vaccines, therapeutics, and diagnostics 
during public health emergencies. Through that process, a number of vaccines not available in 
the United States have received Emergency Use Listing (EUL). The University will, consistent with 
CDC and CDPH guidance, accept proof of vaccination with any internationally administered 
Vaccine that has been authorized for emergency use by WHO through the EUL process.  

 
14. I am fully remote. Am I a Covered Individual?  

 
You are a Covered Individual at the time you are first Physically Present at a University Location 
or Program other than as a member of the public (or as a Covered Non-Affiliate). Your Location 
may also treat you as a Covered Individual if you are authorized to be Physically Present in 
connection with your employment, appointment, or education or training program.  

 
15. Are trainees Covered Individuals under this policy?  

 
Yes, trainees may be Covered Individuals as either Students or Personnel depending on their 
circumstances. 

https://www.who.int/
https://www.who.int/teams/regulation-prequalification/eul
https://www.who.int/teams/regulation-prequalification/eul
https://urldefense.com/v3/__https:/www.cdc.gov/vaccines/covid-19/info-by-product/clinical-considerations.html__;!!LLK065n_VXAQ!1HEsWIGhMtJsNnRGRU4E0NFeW6uKrR5cFhKg7FO5xvWgTfo3GoSfg7bDxnkiXX-v$

